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development and updating of policies and procedures for
crime and loss prevention, law enforcement, and safety and
security services within the University’s jurisdiction.

Serve as the University’s designated Incident Commander in
emergency situations and provide leadership, support and
expertise in the campus emergency and disaster
preparedness planning and response processes.

Administer and coordinate the parking program and
enforcement, traffic control, vehicle protection and issuing of
State traffic citations.

Administrative

Develop and communicate a vision for the department, and
provide leadership to achieve short and long-term objectives;
and, engage in a strategic planning process for the
department, ensuring that the plan is congruent with the
University’s strategic plan and that current technologies are
utilized.

Plan and direct the administrative, operational and financial
responsibilities for the Department of Public Safety.

Create and aggressively administer the departmental
budget; develop short and long-term spending and flexible
staffing strategies; and prepare the annual report.

Interview, hire and manage all staff in addition to developing
and implementing training programs to maintain competency
levels as well as to address the ever-changing needs of the
campus and broader community.

Lead departmental labor relations efforts, including the
development of productive working relationships,
interpretation of labor contracts, grievance management,
and participation in contract negotiations.

Communications

Establish and maintain productive and collaborative working
relationships with DPS staff, students, faculty, staff, visitors,
the Genesee County Sheriff’s department, City of Flint Police
Department, Genesee County Prosecutor’s Office, and Mott
Community College Police, as well as other local/regional
law enforcement agencies.
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WORK EXPERIENCE:

Provide advice and guidance to the University community
regarding law enforcement, prevention, and safety and
security issues.

Coordinate with the Assistant Vice Chancellor for Business
and Finance and University Relations regarding
communication issues such as emergency communications,
communication materials and methods, as well as all media
matters.

Maintain compliance with legislation related to campus crime
and law enforcement including preparation and submission
of reports, e.q. Clery Act, FERPA, HEOQOA, efc.

Law Enforcement

A minimum of fifteen years of progressively more
responsibility in law enforcement, public safety and security,
or industrial safety and security.

A minimum of ten years of significant supervisory and
administrative experience in law enforcement, public safety
and security.

Demonstrated experience in and knowledge of safety and
security management for a university campus is highly
desirable.

Ability to provide leadership in the planning and
implementation of campus emergency/disaster
preparedness plan, act quickly and calmly in emergency
situations, and handle difficult and complex situations within
established legal and procedural quidelines.

Considerable knowledge of state and federal law, as well as
federal requlations regarding safety and security for
university campuses, such as Clery Act, FERPA, efc.

Must be Michigan Commission on Law Enforcement
Standards eligible and able to obtain MCOLES certification
within a reasonable period of time. Must currently be a
sworn certified police officer in the jurisdiction in which you
reside.

Experience working with judges, prosecutors and state and
federal law enforcement agencies in an urban setting highly
desirable.
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PERSONAL
CHARACTERISTICS:

Administrative

Knowledge of and experience with actively managing a
budget and demonstrating financial accountability as well as
proactive and aggressive budget management.

Experience in labor relations, contract negotiations, and
grievance management.

Demonstrated ability to lead and motivate staff, manage
personnel matters, and ensure staff development through
trainings and other educational opportunities.

Demonstrated ability to consistently make sound decisions
and use good judgment based on complex, sensitive,
confidential and time-sensitive information.

Communication
Excellent written and oral communication skills.

Demonstrated experience in establishing and maintaining
productive and collaborative working relationships with

individuals having diverse identities and perspectives, as
well as diverse internal and external constituency groups.

Demonstrated interpersonal and conflict management skills
as well as effective team building.

Ability to build trust and establish credibility with DPS staff,
students, faculty, staff, administrators and visitors as well as
community leaders.

Interact and communicate ideas effectively with a variety of
individuals, groups, and levels within the University and
beyond.

A good listener who listens to understand and keeps clear
and accurate documentation.

Capable of adapting to new methods and policy shifts with
the ability to adjust to changing procedures and technology.

Possessing the ability to represent the University with
appropriate stature and credibility.
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TRAVEL.:

LOCATION:

ANNUAL
COMPENSATION:

ACCEPTED BY:

A team player who ensures that roles and responsibilities

are clear while displaying a personal commitment to
excellence.

Minimal: Local and within Michigan.

Flint, Michigan

Salary and benefits program are highly competitive and

commensurate with experience and qualifications.

The University of Michigan - Flint

23 Lo/

Bill Webb

te

Assistant Vice Chancellor

Business and Finance

Compass Group is a member of the Association of Executive Search Consultants
(AESC), an international organization of over 160 quality retained search firms. Our
consultants adhere to a strong Code of Ethics and Professional Practice Guidelines, as

established by AESC.




